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1.
Name TC "1.
Name" \f C \l "1" 

The name of the Club shall be Wrexham Model Aeroplane Club


Hereinafter referred to as The Club and affiliated to and bound by the Rules of the British Model Flying Association (BMFA).
2.
Aims and Objectives TC "2.
Aims and Objectives" \f C \l "1" 
a) To promote and develop the sport of flying of model aircraft in all its forms. 

b) To encourage newcomers of all ages to the sport and to ensure proper training is provided in accordance with the BMFA RC Achievement Schemes.

c) To encourage disabled people of all ages to the sport and to provide assistance wherever and whenever necessary.

d) To ensure that Safety is the primary consideration of ALL members when participating in the sport at ALL levels. This entails adherence to the BMFA guidelines and the Club Flying Field Rules.

3. 
Membership TC "3.
Membership" \f C \l "1" 
a) Membership of The Club shall be open to anyone who is interested in helping the Club to achieve its aims and objectives and willing to abide by the rules of the Club and the BMFA. There will be no discrimination on the grounds of race, occupation, sex, religion, political or other opinion.
b) Application for membership shall be made to the Secretary using the appropriate membership renewal form and will be considered by the Committee.

c) The Committee shall have the power to refuse membership to an applicant, where it is considered such membership would be detrimental to the aims, purposes or activities of the Club. 
d) The Club will limit membership to a maximum of 100 senior members. Junior members up to and including 16 years of age, or 18 years of age if in full-time education, will be in addition to the number.

e) Membership is for one calendar year i.e. January 1st to 31st December inclusive.

f) ALL flying members MUST also be members of the BMFA for the purposes of insurance. BMFA membership can be administered through the Club at the time of joining the Club or Club membership renewal, or, by the member independently, in which case proof of BMFA membership MUST be shown to the secretary at the time of joining the Club or Club membership renewal.

g) ALL members joining the Club shall be deemed to accept the terms of this Constitution and Flying Field Rules plus any other rules adopted by the Club from time to time, in particular, without prejudice to the foregoing generality, the requirement to conduct themselves in accordance with the Club’s ethical and the rules as to discipline set out therein whereby members must display politeness, common decency and courtesy to fellow members and visitors all times.
h) Membership shall become effective upon receipt of a written notification letter of acceptance to the Club from the Secretary; all new members will serve a probationary period for the first 12 months of membership.
i) Members may bring a guest onto the Flying Field for the purpose of flying for a maximum of three visits in any membership year. 

j) Every senior member shall have one vote at Annual General Meetings and Extraordinary General Meetings 
k) Non flying members aged 18 years and over shall have full voting rights.
l) Classes of Membership TC "

Classes of Membership" \f C \l "2" 
i. Senior Member - aged 18 years and over

ii. Junior Member - up to and including 16 years of age, or 18 years of age if in full-time education.

iii. Non-flying member – available to all age groups. 
iv. Family Membership - is available to families living at the same address. To qualify for Family membership, one full Senior member must register as Head of Family; a spouse/partner and all children under 18 years old can then register as Family members at a reduced fee.

v. Honorary Life member – Honorary Life membership is awarded to long serving senior members for outstanding contribution and service to the WMAC.  Honorary Life members retain voting rights and no annual WMAC subscription fee is payable. Honorary flying members must obtain, at their own expense, full BMFA membership.
m) Annual Subscriptions. TC "

Annual Subscriptions." \f C \l "2" 
i. A Joining Fee is payable by all new members. This fee to be agreed at the AGM.

ii. The Annual Subscription fee to be proposed by the Committee and agreed at the AGM.

iii. Renewal fees are due on January 1st each year and MUST be paid no later then February 1st each year. Failure to do so will be deemed as lapsed membership and a new application will be necessary including payment of the Joining Fee.

iv. All members will be issued with a Membership Card which remains the property of the Club and, should a member leave the Club for whatever reason, be returned to the Secretary.

v. All members will be issued with a copy of the Club Constitution and Flying Field Rules by the Club Secretary.

n) Termination of membership. TC "

Termination of membership." \f C \l "2" 
i. Any member of the Club may resign his/her membership by giving to the secretary of the Club written notice to that effect. All paid subscriptions/fees are non-refundable.

ii. The committee shall be empowered to dismiss any member considered to have infringed the Constitution, Flying Field Rules and any other rules adopted by the Club, or, who, in the opinion of the committee, is guilty of misconduct prejudicial to the interests of the Club. The following process will be followed in such circumstances……

a. The member will be given a verbal warning by an authorised committee member in which the member is made aware of their misdemeanour and what he/she is reasonably required to do to make amends.

b. If the member does not respond, he/she will be given a written warning by an authorised committee member to advise of his/her misdemeanour and what he/she is reasonably required to do to make amends.
c. If the member still fails to respond, the committee will invite the member (in writing) giving 7 days notice to meet with them at a previously agreed place, date and time to discuss the situation, advising they are considering withdrawal of his/her membership.

d. If the member still fails to respond to reasoning or fails to attend without reasonable cause, the committee will advise in writing that his/her membership is withdrawn, stating the reasons why this decision was reached.

e. When the member is advised of withdrawal of membership, he/she must be given the right of appeal. If he/she opts to appeal, this will be up to the Club Membership at an EGM which the committee will call on his/her behalf at a previously agreed date and time. The motion to uphold the membership withdrawal or reverse it will be in accordance with the voting procedures set out in the Club Constitution.
4.
Club Management TC "4 .
Club Management" \f C \l "1" 
a) Wrexham Model Aeroplane Club shall be administered by a Committee of not less than three (3) people and not more than ten (10) members elected at the Clubs Annual General Meeting.

b)  Committee Members must be WMAC members, at least 18 years old and a member of the BMFA.
c) Any member applying for election to a committee position must be nominated and seconded by senior members of the club.

d) If more than one person is nominated for election to a specific position, each candidate (or their representative) should be invited to address the membership at the AGM in support of the nomination and advising the membership prior to the vote being taken if the candidate is a member or committee member of any other model aircraft Club.
e) The candidate will then be selected by a vote taken on a show of hands from the floor by the membership at the AGM.
f) All unopposed positions within the Committee shall be voted upon by a show of hands from the floor by the membership at the AGM.

g) The officers of the Committee shall be elected at the AGM for a TWO year term of office:

i. The Chairperson

ii. The Vice-Chairperson

iii. The Treasurer

iv. The Secretary

v. The Events Secretary

vi. The Safety Officer/s

vii. Field and Equipment Maintenance Officer

viii. And such other persons the Club shall deem necessary at the AGM.

h) The committee shall have the power to set up sub-groups and working parties as deemed necessary, who, themselves shall be accountable to the committee.

i) The Committee shall NOT be responsible for the actions of ANY Club member

5.
Finance TC "5.
Finance" \f C \l "1" 
a) The Club Financial Year shall be from 19th November to 18th November inclusive.
b) Any monies given to the Club other than that obtained to pay member BMFA subscription fees shall be used for Club purposes only

c) Any bank accounts opened for the Club shall be in the name of the Club.

d) Any cheque issued shall be signed by one of any three nominated signatures.

e) The Committee will ensure that the Club and any Sub Committee stays within the budget.

f) The Treasurer will invest and control Club funds. He/she will give an account at each committee meeting and have the account records on hand for any committee member to inspect if they so wish. 

g) The Treasurer will arrange for the accounts to be audited and signed off as an accurate record by an independent auditor at the end of the Club’s Financial Year, before presenting them to the Club membership at the Club’s AGM.

6.
 Club Safety TC "6.
 Club Safety" \f C \l "1" 
a) Safety shall be of paramount importance within the Club and every member MUST comply with the safety codes contained in the latest edition of the BMFA Members’ Handbook and the Club’s own Flying Field Rules. Persistent failure to do so will be deemed a disciplinary matter and will be dealt with as per Section. 3 paragraph (a) of this Constitution.

b) The elected Safety Officer/s shall competently and responsibly monitor flying activities at the Club Flying Field by ensuring that operations are conducted in as safe a manner as possible in line with the safety codes contained in the latest edition of the BMFA Members’ Handbook and the Club’s own Flying Field Rules, and shall lead by example.
c) The elected Safety Officer/s shall educate and encourage Club members, particularly new and/or junior members, and will ensure that the Club’s own Flying Field Rules are fully understood through one to one discussions with members and trainers
e) The elected Safety Officer/s shall have the power to enforce the safety codes contained in the latest edition of the BMFA Members’ Handbook and the Club’s own Flying Field Rules. 
f) Members and/or guests of members who are clearly and persistently in breach of the Codes and Rules must be reported to the Committee and requested to leave the field immediately by any WMAC member.
7.
 The Promotion of Welfare & Care of Children & Vulnerable Adults 

   in Model Flying TC "7

The Promotion of Welfare & Care of Children & Vulnerable Adults in Model Flying" \f C \l "1" 
a) The Club shall follow the BMFA Policy, Procedures and Guidelines as defined in their document contained on the BMFA website http://www.bmfa.org/childprotection/BMFA_PolicyIss1V2.pdf
b) Club rules concerning the care of children and vulnerable adults are:

· All members, parents, guardians and carers are to comply with BMFA and club policies and guidelines for the promotion of welfare and care of children.

· A junior member is defined as being under 18 years of age.

· A vulnerable adult is defined as a person of 18 years of age or over but through mental or physical attributes requires a higher level of supervision than would be normally commensurate with an adult member.

· A responsible adult is defined as a senior member or parent/guardian who has the clearance, experience, knowledge and training commensurate with the type and degree of supervision required.

· When attending any Club function or partaking in any activities at the Club, Junior members and vulnerable adults must be accompanied by their Guardian or carer at all times. The level of supervision is to be commensurate with the member’s age, maturity, capabilities and levels of experience.

· Junior members under the age of 14 years shall not start an engine or carry a model with the engine running unless they are supervised by a responsible adult.

· No child or vulnerable adult shall undertake any activity which might place him or her at risk. In any event prior consultation with their parent, guardian or carer must take place if there is any doubt on the member’s abilities to undertake a specific activity.

· No senior member is to be expected to assume responsibility for a child or a vulnerable adult unless he/she is accompanied by the parent, guardian or carer.

· Notwithstanding the requirements of the previous paragraph, should a member discover a child or vulnerable adult that is unsupervised then he/she must assume responsibility for that person’s safety in the first instance. The situation should then be rectified as soon as possible by seeking out the parent, guardian, carer or nominated supervisor. Any instance of such an occurrence is to be reported to the club committee as soon as possible and a record made of the occurrence.

· Whilst supervising children or vulnerable adults, members shall avoid placing themselves in a position that could be open to misinterpretation or question in accordance with BMFA policy.

Remember, the policy is there to protect members as well as children and vulnerable adults.

· Should any member, parent, guardian, carer or the person themselves have concerns about the welfare of children or vulnerable adults then he or she is to contact a member of the Club Committee

· All members are required to respect the rights and dignity of children and vulnerable adults and to promote their welfare. Caring is largely a matter of common sense provided everyone is clear on what is  expected of them and a few simple principles are adhered to. It is not a responsibility to be feared but is, nevertheless, essential if it is to be ensured that this is to be a Club that offers opportunities for all.

Note to parents, guardians and carers:

· Whilst this Club has a moral and statutory duty to take all reasonable steps to ensure the general welfare and protection of children and vulnerable adult members, in particular during the actual act of model aircraft flying and associated pre-flight and post-flight procedures, the Club will not undertake the all encompassing responsibilities of those acting in the role of guardians or carers unless specifically arranged.

· Our activities at the flying site do not finish at a regular time. It is therefore your responsibility to ensure the well being of your charge over and above arranging a predetermined collection time.

· Should you wish to leave a child or a vulnerable adult at the flying site, it is your responsibility to arrange for one of the qualified club members to supervise him/her during your absence and, if necessary, make arrangements for the member to be able to make contact with you.

· Should you child have any special medical or physical needs you are required to advise the Club in writing.

· Should physical contact be required during model flying for instructional or any other purposes these will be explained to you and you will be required to record your agreement in writing defining the type and limits of contact.

· Should the Club wish to use a photographic image of your child, the Club will follow the guidelines laid down by the NSPCC Child Protection in Sport Unit detailed on Page 25 of the BMFA document. In addition, your written consent will be required for the Club to do so.

· In addition the BMFA and this Club have specific rules and policies relating to children and vulnerable adults, a copy of which has been provided to you, and you are required to study it carefully, in particular Page 19 of the BMFA policy and guidelines: “Guide For The Parents,

· Guardians And Carers Of Children and Vulnerable Adults”.

· This membership form must be countersigned by the parent or guardian if the applicant is less than 18 years of age or by the authorized carer of a vulnerable adult, thereby signifying acceptance of the conditions of membership.

· Should you wish to discuss any issue, have any concerns or have suggestions on how Club policies may be improved, then please contact: a Club Committee member.

8.
Instructors’ Responsibilities in the Promotion of Welfare & Care of 

Children & Vulnerable Adults in Model Flying TC "8

Instructors’ Responsibilities in the Promotion of Welfare & Care of Children & Vulnerable Adults in Model Flying" \f C \l "1" 
· Instructors, especially those working with children or vulnerable adults must always comply with the principles of good, moral and ethical frameworks and exemplary standards of conduct. In addition instructors should also comply with the following guidelines:

· Instructors shall place the well-being and safety of the trainee above the development of performance. They shall follow all of the BMFA’s appropriate guidelines appertaining to instruction.

· Instructors shall develop an appropriate working relationship with the trainees (especially children and vulnerable adults) based on mutual trust and respect. Instructors must not exert undue influence to obtain personal benefit or reward nor abuse their position of trust.

· Instructors shall encourage and guide trainees to accept responsibility for their own behaviour and standards of flying, adopting safe procedures.

· Flying instructors should hold either a BMFA approved instructor or BMFA registered club instructor qualification and ensure that their instruction and knowledge are to current best practice.

· Instructors must ensure that the activities they direct or advocate are commensurate with the age, maturity, experience and ability of the individual. Those activities which entail increased risks, such as starting an internal combustion engine by hand, must be carefully controlled and monitored to ensure that the trainee is in a position to reasonably undertake them.

· Instructors shall, at the outset, clarify with the trainee exactly what is expected of him/her and what the trainee is entitled to expect from the instructor. In addition, it may be appropriate to consult with parents or carers.

· Instructors shall fully co-operate with all other interested parties (e.g. other instructors, the club, the school or youth group and the BMFA) in the best interests of the trainee.

· Instructors shall always promote the positive aspects of model flying (e.g. compliance with BMFA recommendations and club rules) and never condone unsafe or unacceptable behaviour, or practice.

· Instructors shall always display high standards of behaviour, appearance and flying practice.

· Instructors shall refrain from publicly criticising the trainee, fellow members, the club and the BMFA. Differences of opinion shall be dealt with discreetly and through the appropriate channels.

9.
Selection Procedure for Those Working With Children & Vulnerable Adults (e.g. Instructor)
· In the first instance the Club must assure itself, from its experience and knowledge of the member that he or she is suitable to work with children or vulnerable adults. The Club shall carry out a formal interview of the candidate to satisfy 
itself as far as is reasonably possible as to the suitability of the candidate.

· The Club requires all members who work with children and vulnerable adults to complete a Self Declaration Form, (BMFA Promotion of Welfare and Care of Children & Vulnerable Adults in Model Flying  - Policy, Procedure & Guidelines Document, Appendix B), and provide the applicant with a copy of this Policy. It also requires the applicant to complete an Application Form, (BMFA Promotion of Welfare and Care of Children & Vulnerable Adults in Model Flying  - Policy, Procedure & Guidelines Document, Appendix C), in which he or she is given the opportunity to outline the reasons why he/she wishes to work with children or vulnerable adults and his/her aspirations for the post. When the applicant signs the application form, he/she is also signing to having read, and agreeing to comply with, this policy.

· If the Club deems the applicant to be suitable the Club Welfare Officer (CWO) or Chairperson will countersign the documents and return them to the applicant having verified the applicant’s identity. The applicant is to then send both forms in confidence to HQ as directed on the forms.

· BMFA HQ will obtain at least two written references using the Reference Form,  (BMFA Promotion of Welfare and Care of Children & Vulnerable Adults in Model Flying  - Policy,
Procedure & Guidelines Document, Appendix D), from persons of responsibility, one preferably associated with the applicant’s former work of working with children or vulnerable adults. If this cannot be obtained then training is strongly recommended.
Written references will always be followed up by telephone to confirm validity.

· If, at this stage, it is deemed by the BMFA that the applicant may not be suitable to work with children or vulnerable adults then the reasons will be fully explored and discussed with the applicant, and in conjunction with representatives from the Club should he or she wish it, before any final decision is taken. If thought necessary, a formal interview will be conducted by BMFA HQ. Should the applicant be deemed unsafe to work with children or vulnerable adults at this stage, he or she and the Club will be notified.

· All members that apply to the BMFA to work with children or vulnerable adults will be required to undergo clearance (Disclosure) through the Criminal Records Bureau (CRB) for England and Wales, The Scottish Office (Social Works Services Group) for Scotland and the DHSS Pre-employment Consultancy Services for Northern Ireland. Should an applicant have reasons to spend time alone with children or vulnerable persons, an Enhanced Disclosure will be required otherwise a Standard Disclosure will suffice for all other applicants.

· Disclosures will be free of charge for all members and will only be processed and handled by selected and CRB cleared persons within BMFA Headquarters. Confidentiality will be kept in accordance with the strict requirements laid down by the CRB.

· The process for CRB clearance is fully explained on Pages 26 and 27 of BMFA “Notes on Completing and Processing Forms”.

· A criminal record will only be of concern if it indicates that the applicant is unsuitable to work with children or vulnerable adults. Should there be any reasons for concern, they will be fully explored and discussed with the applicant, and  conjunction with representatives from the Club should he or she wish it, before any final decision is taken. Should the applicant be deemed unsafe to work with children or vulnerable adults then he or she and the Club will be notified.

· If the individual is deemed suitable, both the applicant and the Club will be notified by the BMFA.

· Formal induction training should be given if the candidate has no formal experience of working with children or vulnerable adults. Training can be arranged with Sport Coach UK through BMFA HQ. Should an applicant claim to have received previous clearance or training from the BMFA this must be confirmed with BMFA HQ. Any other training claimed must be supported appropriate accreditation.

· Notwithstanding these procedures, all those working with children and vulnerable adults will be monitored by the Club to ensure that they are upholding the standards and responsibilities required of them.
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Selection Procedure for Those Working With Children £ Vulnerable Adults" \f C \l "1" 
 TC "9

Selection Procedure for Those Working With Children £ Vulnerable Adults" \f C \l "1" 
10. Committee Meetings TC "10

Committee Meetings" \f C \l "1" 
a) The Chairperson of the Club shall normally chair these meetings.

b) The committee shall meet at least Four (4) times each year.
c) The quorum for a Committee Meeting shall be three (3).

d) Voting at committee meetings shall be by show of hands on a majority basis.  If there is a tied vote then the chairperson shall have a second vote.

e) The committee shall act upon decisions made at committee meetings and shall be accountable to the members of the Club at all times.

f) All meetings must be minuted by the secretary and made available to ALL committee members.

g) All committee members shall be given at least seven (7) days’ notice of a meeting unless it is deemed an emergency meeting.

11. Extraordinary Committee Meetings TC "11.
Extraordinary General Meetings" \f C \l "1" 
a) The Chairperson of the Club shall normally chair these meetings and set the agenda.
b) Extraordinary Committee Meetings (ECM) may be called at any time at the request of any ten (10) club members by providing written notification listing their proposal to any committee member.

c) Committee members will hold a meeting with the named Club members giving at least seven (7) days notice of any such meeting to discuss the proposal.
d) If agreement on the proposal cannot be reached at the meeting then an EGM will be called as outlined in Section 12 where the proposal will be placed before the membership, discussed and voted upon.
e) ECMs, must be minuted by the secretary and made available to any interested party

12. Extraordinary General Meetings

a) The Chairperson of the Club shall normally chair these meetings and set the Agenda.

b) At least fourteen (14) days’ notice of such a meeting must be given and advertised in at least five (5) public places.

c) Extraordinary General Meetings (EGM), must be minuted by the secretary and made available to any interested party.

d) The quorum for an Extraordinary General Meeting is six (6).

e) Voting at extraordinary meetings shall be by show of hands on a majority basis.  If there is a tied vote then the chairperson shall have a second vote.

f) The committee will accept Proxy Votes at this meeting

13.
Annual General Meeting TC "12.
Annual General Meeting" \f C \l "1" 
a) The Chairperson of the Club shall normally chair these meetings and set the Agenda.

b) The Club shall hold an Annual General Meeting (AGM) at not more than 15 month intervals, and normally the first Wednesday in December.

c) Where possible, members shall be notified personally, otherwise notice will be deemed served by advertising the meetings in at least five public places giving at least 14 days’ notice of the AGM.

d) AGMs, must be minuted by the secretary and made available to any interested party.

e) The business of the AGM shall include………..

1. Receiving a report from the Chairperson of the Club’s Managerial, operational and member activities over the year.

2. Receiving a report and presentation of the last financial year’s accounts from the Treasurer on the finances of the group.

3. Receiving a report from the Events Secretary of the Club’s Event activities over the year.

4. Electing a new Committee. 

5. Deciding the Joining Fee for the following year.

6. Deciding the Club Subscriptions for each membership category for the following year.

7. Any Other Business

f) The quorum for Annual General Meeting shall be at least eight (8) persons of which no more than four (4) shall be committee members.

g) Voting at committee meetings shall be by show of hands on a majority basis.  If there is a tied vote then the chairperson shall have a second vote.

h) The committee will accept Proxy Votes at this meeting.

14.
Club Competitions & Events TC "13.
Club Competitions & Events" \f C \l "1" 
a) The Club may, at the decision of the Committee, organise and run several competitions throughout the membership year.

b) All Competition Rules shall be approved by the Committee.

c) At the discretion of the Committee, trophies and/or prizes may be awarded to competition winners.

d) The Club Events Secretary shall be responsible for the organisation, administration and advance publicity for ALL Club competitions and events, appropriately supported by the Committee and membership.

e) The Club Events Secretary shall ensure that Competition Rules are available for all members and that Competition Dates and Competition Rules shall be published in the Club Magazine and on the Club Website.

f) The Club Events Secretary shall arrange for the Dates and Details of Events which are open to non-members to be published in recognised RC Magazines and the BMFA Magazine.

15.
Alteration of the Constitution TC "14.
Alteration of the Constitution" \f C \l "1" 
a) Proposals for amendments to this constitution or dissolution (see Para. 15) must be delivered to the secretary in writing.  The secretary in conjunction with all other officers of the Club shall then decide on the date of a  forum meeting to discuss such proposals, giving at least four weeks  (28 days) clear notice of any such meeting.
b) Upon completion of the meeting, an EGM or AGM will then be called by the Secretary in accordance with Section 12
c) Any changes to this constitution must be agreed by at least two thirds of those members present and voting at any EGM or AGM.

16.
Dissolution TC "15.
Dissolution" \f C \l "1" 

The Club may be wound up at any time if agreed by two thirds of those members present and voting at any EGM or AGM.  Any assets shall be returned to their providers, if they require it, or may be passed to another Club with similar aims, Club assets may also be liquidated and any monies obtained added to the final balances. Final distribution of all monies contained in any Club bank accounts and also any outstanding Petty Cash, to be decided upon by majority vote by members present and voting at any EGM or AGM.

This constitution was adopted by the members present at the AGM/EGM held on:


4th February 2011

Signed: 



(Chair)


……………………………………………………………………… (Vice-Chair)



 (Secretary)



 (Treasurer)



 (Member)



 (Member)



 (Member)
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